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INTRODUCTION
This document is designed as a guide for MID students, advisors and churches of the Farmington
Valley Association. The Manual on Ministry (2018 ed.)1 is the resource to be followed by the
Association, the MID , and the Sponsoring Church throughout the MID process and in preparing
for authorized ministry in the United Church of Christ.

I will stand at my watch post to see what the LORD will say. Then
the LORD answered and said, “Write the vision; make it plain so a
runner may read it. For there is still a vision.”
Habakkuk 2:1-3
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1. GENERAL INFORMATION
What does “Member in Discernment” (MID)
mean?

“For some members, the call of discipleship may include specific
preparation and formation in order to respond faithfully and effectively
with their work and lives. For some members, the call of discipleship may
include the exploration of ordination, to serve as a representative
servant of Christ on behalf of the United Church of Christ.” The Local
Church’s culture of call takes a particular focus when a member feels
called to ordained ministry, providing discernment support as well as
connection to the Association for engagement with its formal discernment
processes. 2

A Member in
Discernment
(MID) is a member of a
Local Church who is
approved by the FVA’s
Committee on the
Ministry to begin a
discernment process
that may lead to
authorized ministry in
the UCC.

The Member in Discernment process involves interdependent and
covenantal relationships, in support of the member as well as the
Committee on Ministry making decisions on behalf of the United Church of Christ. These
relationships the UCC help to form and examine the person’s capacity for ordained ministry, and
they provide accountability so that discernment is not practiced in isolation.

What are the forms of authorized ministry within the United Church
of Christ?
There are two forms of authorized ministry in the United Church of Christ: Ordained Ministry and
Lay Ministerial Standing. 3
1. An Ordained Minister is authorized by an Association of the United Church of Christ
to preach and teach the gospel, to administer the sacraments and rites of the church,
and to exercise pastoral care and leadership. An ordained minister is a
representative minister of the United Church of Christ and is in covenant with the
Sponsoring Church where they hold UCC membership, the calling body where they
are engaged in ministry, and the Association acting on behalf of the United Church of
Christ. Once granted, Ordained standing is ongoing and transferable to another
Association; standing is always subject to review and requires a mindful relationship
between the clergyperson, Association and ministry setting. The Ordained Minister’s
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Code 4 not only guides clergyperson’s behavior in ministry but also provides an
assessment tool for ongoing discernment and growth.
Lay Ministerial Standing is granted for a variety of
reasons when an ordained Minister is not available to
represent and serve the Church.
In such circumstances, the FVA may identify one
AUTHORIZED MINISTRY
of its lay members as having gifts and graces, as
1. Ordained
well as a call from God, and grant them a
2. Lay
temporary, accountable covenantal relationship
authorized “to perform specific duties in a designated Sponsoring Church or
within our Association, mainly preaching and conducting services of worship for
a designated time.” (UCC Bylaws)

Licensed Ministry

Note that the decision to
grant MID status does not
ensure that the MID will
be granted authorized
minister status.

Persons seeking recognition and authorization as a Licensed
Minister shall make application, through the applicant's
sponsoring church, to the Committee on Ministry. The Committee
on Ministry shall review the application in accordance with the
procedures outlined in the United Church of Christ Manual on Ministry. If the
FVA COM finds the applicant qualified, it shall approve the candidate for
licensing, subject to placement in a designated local church within the
Association. The Association, in consultation with the Sponsoring Church,
determines the specific duties and length of time for which the Lay Ministerial
Standing is granted. Lay Ministerial Standing is not transferable to another
ministry setting or Association. The Committee on Ministry shall present the
applicant to the Association at the Association's next regularly scheduled
meeting.

Commissioned Ministry
Persons seeking recognition and authorization as a Commissioned Minister shall
make application, through their local church, to the Committee on Ministry. The
COM shall review the application in accordance with the procedures outlined in
the United Church of Christ Manual on Ministry. If the Committee on Ministry
finds that the applicant meets the requirements for commissioning, it shall
arrange for an Association Ecclesiastical Council.

4
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The Purpose and Value of Being An MID
Being a Member in Discernment is a time for the candidate:
1. To discern whether or not they are called to
authorized ministry in the United Church of
Christ;

5. To participate in the life of the UCC –
locally, and at the Association, Conference
and National levels;

2. To reflect about the meaning and
significance of their decision to seek
authorization while being in relationship
with both a Sponsoring Church and the
Association;

6. To understand the history and polity of the
UCC and learn about its governing bodies,
committees, boards and instrumentalities;

3. To grow and mature in an authentic faith
developed through academic pursuits and
personal pilgrimage;
4. To begin the process leading to
authorization,

7. To learn about specific procedures,
guidelines and requirements by the
Association;
8. To build a network of caring and supportive
relationships with persons who will foster
growth in self-assessment, commitment and
ecclesiastical direction;

2. THE COVENANT
Becoming a Member in discernment begins covenantal relationship.
The language of ‘covenant’ is foundational to UCC identity and is at
the heart of our governance. It points to the relationship God has
initiated and maintained with the Church. “The covenantal
relationships between parts of the body of Christ are characterized
by mutuality, transparency, accountability, and a desire to represent
Christ together for the glory of God.” 5
When The Constitution and Bylaws of the United Church of Christ 6 and
this guide speak of a covenantal relationship among various partners,
they imply that the relationship has a holy character. It grows out of
the covenant God has entered into with the Church. The promises
made to one another are sacred.
The Sponsoring Church Discernment Committee and the Sponsoring
Pastor will decide whether or not to recommend you to be welcomed
into the Discernment process of the FVA. If the decision is affirmative,
the following action shall be taken:
VOTED: That our pastor communicate to the FVA the
desire of the name of church that one of its members,
name, be examined and if found acceptable, be
welcomed into the discernment process of the FVA as a
candidate for ordained ministry in the UCC.

Confidentiality

The policy of the United Church
of Christ is to keep evaluations
and similar materials
confidential, but not secret. In
most cases, only a small
committee of both clergy and
laypeople will have access to
such materials, but occasionally
specific issues may require
distribution to a broader
group, consultation with
attorneys, advisors, and
experts, or staff review. This
includes letters of reference, the
results of the Psychological
Assessment, CPE and Field
Education Evaluations, etc.
When a FVA COM DP’s
relationship with an MID has
ended for any reason, all
confidential records
(transcripts, evaluations, etc.)
relevant to the MID will be
returned to the FVA COM and
placed in the MID’s files or
destroyed.

If the pastor and Discernment committee cannot affirm their support of your request to be welcomed
into the discernment process, they will discuss their reasons with you and will work with you to determine
subsequent steps to support your vocational discernment process.

The duties and responsibilities of all parties to this covenant are outlined in the Covenant
Document. 7 Those accepted as MIDs will be asked to sign this Covenant with their Sponsoring
Church and the Farmington Valley Association.
The Northwest Central Regional Minister serving the FVA is Tamara Moreland tamaram@ctucc.org
860-214-2186

Manual on Ministry (2018 ed.)
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3. GRAPHIC OVERVIEW OF THE MID JOURNEY
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4. YEAR ONE
A. Meetings with MID Discernment Partner
It is expected that MIDs will meet with their Discernment Partner at least 4 times during the first year
either in person or via video conferencing.
These meetings will focus on engaging with each of the
Marks of Faithful and Effective Authorized Ministers of
the United Church of Christ as the MID works through
Journaling the Journey 8 and the Assessment Rubric for the
Marks 9 (both provided by the Association). It is the
responsibility of the MID to request and schedule
these meetings.
In addition, the purpose of these meetings is to reflect on
the candidate’s expectations of and personal goals for
ministry; to reflect on the experiences of the initial
months while an MID, especially as they relate to
expectations and goals; and to assess the significance of
the year in terms of knowledge, experience and
personal growth and maturity. The Four Meetings each
year might focus on each of the sections of the Marks:
Spiritual Formation for Ministry, UCC Identity for
Ministry, Personal and Professional Formation for
Ministry, and Knowledge and Skills for Ministry.

BLESSINGS FOR THE
JOURNEY
Thank you for witnessing to
and listening for the Holy Spirit
with me. I cannot do this work of
discernment alone, and I deeply
appreciate this community for
journeying with me. I commit
myself to strengthening my
practices of prayer, study, and
attention to the presence of
God, so that I might continue to
learn how best to welcome the
unknown in my life.

Meetings with the MID Partner should also include
discussions that help relate the candidate’s sense of a
personal call to ministry, to the specifics of the ecclesiastical call to authorized ministry.
While the relationship of the MID and their DP should be educational and discerning in nature, the DP
may also see themselves in pastoral and advocate roles, when need be. This may include being
intentional in checking in with their MIDs at each meeting about their self-care, how they are feeling in
mental, emotional, physical and spiritual natures and facilitating communication between the MID and
the COM when necessary. While total confidentiality should not be assumed, the relationship between
the MID and their DP should be one of trust and support.

https://www.uccresources.com/products/journaling-the-journey-engaging-the-marks-of-faithful-and-effective-authorizedministers?variant=1247860844
9 https://www.uccresources.com/products/the-marks-rubric?variant=35848196431
8

B. Psychological Assessment
The COM of the FVA requires the completion of a Psychological Assessment of each MID within 6
months of acceptance. The assessment helps you, and the committee, determine those areas of ability
and aptitude which will give shape and dimension to your ministry, as well as those characteristics of
personality and interest where growth would be desirable. It also may be used by the COM, along
with other considerations, to help assess your suitability and readiness for the ministry. The information
provided to the COM may be shared by the COM, and is treated with strict professional
confidentiality. A completed psychological assessment, performed by an approved site, must be
submitted to the COM within one year after approval of MID status.
Unless otherwise agreed upon, there are two agencies to choose from:
The Eastern Door
620 Washington Ave
Rensselaer, NY 12144
Phone: 518-252-7073

Service/Intake Site Director: Keli Rugenstein, PhD,
LCSW (518) 293-9046,

Kenwood Psychological Services
124 East 84th Street
New York, New York 10028
Phone: 800-937-8437
Pastoral Counseling Services
2013 Elm St.
The Manning House
Manchester, NH 03104
Phone: 603-627-2702

If the report identifies serious pathologies that would preclude one from having the potential to serve
as an authorized minister in a healthy manner, the COM takes these under consideration when
determining whether or not (and how) to continue the discernment process.

C. Complete a Criminal Background Check through the
United Church of Christ
MIDs will initiate a Criminal Background Check through Oxford Document Management 10 . As the CBC
process takes approximately a month before a report is generated, MIDs are encouraged to request a
CBC during the first year. The cost is $160. For more information about this Background check see the
information page on the UCC website 11

10
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http:/test.oxforddoc.com/ucc/welcomeUCC.asp
http://d3n8a8pro7vhmx.cloudfront.net/unitedchurchofchrist/legacy_url/243/backgroundcheck.pdf?1418423605

D. Development of a Preparation and Formation Plan
Preparation and formation plans are developed by the MID and DPs, based on the Marks of Faithful
and Effective Authorized Ministers 12 in relation to the COM’s assessment of the MID’s application
materials and psychological assessments. Preparation and formation plans are individualized and may
take multiple paths based on the nature of the call, the available options for an MID to develop their
competencies, and the needs of the Church. COMs should standardize and clearly communicate any
requirements of the discernment process that are expected of all Members in Discernment.
These may include some or all of the following:
•
•
•
•
•
•

theological and practical education for
ministry, with learning outcomes oriented
toward the Marks;
the development of a Marks portfolio to
document competencies around the
Marks;
successful completion of an approved
UCC History, Polity and Theology course;
ministry training experience under
supervision (Clinical Pastoral Education,
field placement, internship, etc.);
successful completion of boundary
awareness training;
successful completion of anti-racism
training;

•
•

•
•
•
•

participation in regional or national MID
gatherings;
engagement with the wider Church, such
as participation in Association annual
meetings, Conference committees,
General Synod, etc.;
progress reports on the preparation and
formation plan at annual meetings with
the Committee on Ministry;
ongoing self-assessment based on the
Marks;
periodic meetings with the MID PD;
prior to the Ecclesiastical Council, a
drafted UCC Ministerial Profile.

It is your responsibility
to notify the conference
office if you have
changes in your contact
information or the
organization/institution
that you are serving.

12
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E. Begin development of a Ministry Portfolio
Use these guidelines in approaching how your ministerial portfolio is created and organized. The
portfolio is structured around the Marks of Faithful and Effective Ministry.
1. Use this opportunity, first of all, for your own self-assessment. Remember that no one
is expected to reflect expertise in all of these Marks to the same degree; we each
have particular gifts, interests, and strengths as well as areas for further growth and
development. Nor do any ministers ever achieve final mastery of each of these
Marks. The Marks should not only serve as a tool for assessment of readiness for
authorization but also as a guide for lifelong learning and ongoing professional
development and continuing education.
2. There are a number of ways in which the portfolio may be organized. An essential
understanding as you approach the task is to think of developing the portfolio as
a journey of integration, rather than a task of reiteration. It is through your portfolio
that you are to weave together a narrative of the experiences, education and
preparation that have come together to shape your calling. Organize the portfolio
around each of the four Marks of Faithful and Effective Ministry. Documentation of
your competencies, such as CPE or contextual education supervisors, transcripts,
sermons, papers or psychological or vocational evaluations may be included in an
addendum and referenced in the body of the portfolio narrative.
3. The four sections to the Marks of Faithful and Effective Authorized Ministry
are: Spiritual Formation for Ministry, UCC Identity for Ministry, Personal and
Professional Formation for Ministry, and Knowledge and Skills for Ministry. After
becoming familiar with the content of each section, focus on one section at a time.
4. While each section includes multiple marks, approach the marks holistically.
5. Begin to make notes regarding your experiences, training, and preparatory
coursework that demonstrate your competencies in each of the sections. Be openminded and creative in your thinking. Consider a variety of ways in which your
competencies can be documented
6. Begin to collect documentation of your competencies.
7. When you are ready, begin compiling your portfolio. Use the section on The Use of
Portfolios to guide you.
8. Submit your portfolio to the Conference office following a review and assessment by
your DP for a review by a second reader. Use your portfolio to guide your
conversation as you engage in mutual discernment.
9. Maintain your portfolio over time. It is a wonderful tool for your own on-going selfassessment as you continue to grow in the ministry to which you are called.

5. SUBSEQUENT YEARS
•

The candidate is required to remain an MID for a
minimum of two years. The Member in Discernment
process should take no more than seven years.

•

After the first year, the focus of the discernment
process is executing the Preparation and Formation
Plan. In addition, it is expected that the MID do the
following: With the establishment of a preparation and formation plan, the
ongoing adherence to that plan falls largely to the MID.

•

Meet with Committee on Church and Ministry annually with an update on the
candidate’s personal expectation and goals for ministry, a self-assessment
and professional options.

•

Maintain regular communication with their sponsoring church and its pastor
and participate in worship at least once a year.

•

Lead worship in some setting at least twice a year.

•

One Unit of Clinical Pastoral Education (CPE) at an accredited ACPE site.

•

Complete Boundary Training prior to beginning CPE and Field Education.

•

Complete Racial Justice Training prior to beginning CPE and Field Education.

•

A minimum of one year of supervised field work in a church other than one’s
home or present church, as part of their training, as a way of learning how
to translate theology into the practice of ministry.

•

UCC History and polity class.

•

Regular Participation in Association/Conference/National UCC events as
able.

•

Building a Marks portfolio serves as a method to demonstrate and integrate
one’s growth (personal, professional, and spiritual).

The COM recognizes that discerning readiness for authorized ministry is both an objective and a
subjective process that does not rest solely on completion of the Preparation and Formation plan.
After reviewing the MID’s progress each year, the Committee may impose additional requirements
in writing.

6. AUTHORIZATION FOR MINISTRY
The COM emphasizes that this process is a journey of mutual discernment. In prayerful dialogue, we
help assess each candidate’s readiness and fitness for authorized ministry in the UCC. Completion of
these requirements is not a guarantee of authorization. In addition, failure to comply with
requirements may influence the COM’s decision to renew MID Status or to recommend the candidate
for authorization.
During the final year, an MID will begin to discuss with their DP the procedures for seeking
authorization for ministry. The MID will prepare the following materials for a conversation with the
Sponsoring Church Discernment Committee:
•

Ordination Paper

•

Completed Portfolio documenting competencies around the
Marks and showcasing work from the Preparation and
Formation Plan.

•

Portfolio should also include:
o Final Evaluations from CPE and Field Education
o Transcripts
o Certificates of Completion from Boundary and Racial
Justice trainings
o A Sermon
o 3 Letters of Reference, including one from their pastor

The MID and the Sponsoring Church Discernment Committee will have a conversation about the MIDs
readiness for ministry, evolving sense of call, the journey of preparation, reflecting together on the
portfolio and ordination/commissioning paper, and the Marks. The Sponsoring Church Discernment
Committee then decides whether or not to recommend the MID to the COM to be authorized for
ministry. If recommendation is positive, the Sponsoring Church’s governing body will write a formal
letter of recommendation to the COM requesting that the individual be authorized for ministry.
The MID will then submit all the above materials to the COM, with the understanding that it may
take up to four months after receipt of the materials by the committee and the Ecclesiastical Council
to be called.

Upon review of the materials, the COM will interview the MID, focusing
the discussion on the MIDs readiness for ministry, evolving sense of call,
the journey of preparation, reflecting together on the portfolio and
ordination/commissioning paper, and the Marks.
Following this meeting, the COM will take time to reflect on the
candidate’s gifts, character, and potential for authorized ministry as well
as the movement of the Spirit experienced during the meeting. The
COM then decides whether to recommend to the FVA that the Member in
Discernment be Authorized for Ministry Pending a Call at an
Ecclesiastical Council.
Scheduling the Ecclesiastical Council will be coordinated between the
MID, COM, the FVA, and the Sponsoring Church.

It is the policy of the
FVA that the
authorization
service is scheduled
only after a
candidate has been
approved for
ordination or
commissioning by
an ecclesiastical
council.

A candidate must be approved for authorization pending a call by an
ecclesiastical council in order to circulate a ministerial profile.
Six months prior to the completion of theological training, the Member in Discernment may formally
begin preparation for ordination. They will work on an ordination paper with the assistance of
their DP. Once the paper is completed, the student will request an interview with the Church and
Ministry committee.
A date for the Ecclesiastical Council is set in order to approve the candidate for ordination pending
a call. If a call has been extended and the date is set. These dates should be no less than one
month apart.
candidate has accepted, an affirmative vote by the Ecclesiastical Council is required before an
ordination

Appendix A - Glossary of Terms
Authorization: The rite whereby the UCC, through the FVA and in cooperation with an FVA church,
recognizes and authorizes a person whom God has called to ordained ministry and sets that person
apart by prayer and the laying on of hands. Ordained ministerial standing is thereby conferred and
authorization to perform the duties of ordained ministry is granted.
Call: The official invitation from a Sponsoring Church or calling body of a person to a
pastoral leadership position. If accepted, a 3-way or 4-way covenantal relationship with
the Association is formed.
CBC: Criminal Background Check
COM: The Committee on Ministry is charged with discerning vocation and preparation for
authorized ministry in the UCC, approving calls and ordaining people on behalf of the UCC.
Covenant of Formation: The COM makes an initial judgment as to which of the three forms of UCC
authorized ministry the MID is called. A learning plan is defined that includes education, mentoring,
and other experiences of ministerial formation. A specific plan will be outlined and agreed upon by
all covenantal partners. It will be designed according to the particular form of authorization
anticipated and the MID’s prior experience. The COM appoints an Advisor in Discernment for the
MID.
Discernment & Formation: The process engaged by a member of an FVA UCC church who is
preparing for authorization through the FVA.
Discernment Partner is an advisor who engages the MID in theological and spiritual reflection
relative to the MID’s evolving sense of call and experience of ministerial formation. The DP is usually
an ordained, licensed, or commissioned minister in good standing with the candidate’s home
Association or occasionally a qualified lay person. The DP provides clarity about the process as
needed to the MID and encourages the MID’s attentiveness to their progress through (and options
for) the preparation and formation plan.
Ecclesiastical Council: an official meeting of the Association for the purpose of authorizing a
person the COM believes to be prepared to search for an ordainable call in the UCC.
FVA: The Farmington Valley Association of the United Church of Christ.
LGBTQIA: lesbian, gay, bisexual, transgender, queer or questioning, intersex, and asexual or allied
Sponsoring Church: The MID’s home church. The sponsoring church is a party to the MID
relationship, and is responsible for continued guidance and support of the candidate as they
progress toward ordained ministry.
Sponsoring Church Discernment Committee: The MID’s home church diaconate, or
delegated committee to provide guidance and support during the discernment journey.

Appendix B - Covenant of Discernment and Formation
Preamble
A covenant is "an intentional agreement made between or among parties in the name of God. (It)
has both horizontal and vertical dimensions and is not accidental, but deliberate." 13 Recognizing
that carrying out the Covenant of Ministry in the United Church of Christ is both delicate and
demanding, calling us to live by relationship with God and each other and not by rules — by grace
more than law — still the FVA feels the need for minimum guidelines for MIDs for ordained ministry.
These minimal guidelines follow.

The Covenant
The Committee on the Ministry of the Farmington Valley Association of the Connecticut Conference
of the United Church of Christ has accepted __________________________________________
into the Discernment relationship. If the process leads to the MID’s request for authorization, a
minimum of two years of reflection and discernment with the Committee on the Ministry and its
authorized advisors will be required prior to authorization.

The Association
The Farmington Valley Association of the Connecticut Conference of the United Church of Christ
covenants:
 Recognize an MID during a gathering of the Association
 to provide a Partner to guide the MID toward a vocational understanding consistent with
the faith and mission of the United Church of Christ;
 to encourage the Sponsoring Church and the FVA to offer financial assistance, within the
limits of available Association funds, in support of seminary preparation for ministry;
 to provide advice and counsel regarding the skills and gifts required for the practice of
ordained ministry;
 to assume 1/3 the cost of the MID's psychological and career assessment, ensuring that
the remaining costs will be shared by the MID’s Sponsoring church and the MID
 and to review and consider annual renewal of the Discernment relationship.
 to support and hold in prayer the MID as they continue the journey of ministerial
preparation;
 to remain faithful to the processes for an Association as described in the United Church of
Christ Manual on Ministry;

“Covenant" definition by Elizabeth Nordbeck, Former Dean of the Faculty and Vice-President for Academic Affairs,
Andover Newton Theological School.
13

MID

An MID preparing for ordained ministry in the United Church of Christ, agrees
 to follow the guidelines for the Discernment process, to accept the fellowship, counsel,
evaluations, support, and guidance of the COM, and covenants:
 with the COM appointed Discernment Partner to share academic progress and faith,
vocational and personal development at least 4 times during the first year either in
person via video
 to complete a psychological and career assessment for ministry in the first year
administered by persons chosen by the COM, and to assume 1/3 the cost thereof;
 to worship regularly according to the faith and order of the United Church of Christ, and
to participate in the life and work of a sponsoring church, FVA, and the Connecticut
Conference;
 to offer the COM evidence of developing skills for ministry and continuing growth in
faith;
 and to meet with the COM at least once annually for a review of the Discernment
relationship and process.

Sponsoring Congregation

The sponsoring congregation covenants

 to create a Sponsoring Church Discernment Committee
 to support and hold in prayer the MID as they continue their journey of ministerial
preparation;
 to assume 1/3 the cost of the MID's psychological and career assessment;
 to meet periodically with the MID to share gifts and experiences that might be mutually
beneficial;
 to consider financial assistance to the MID to defray the cost of seminary education;
 and to remain faithful to the processes for a sponsoring congregation as described in the
United Church of Christ Manual on Ministry.
So, Signed:

Chair, FVA COM

Date

MID

Date

FVA Moderator

Date

Sponsoring Church Rep.

Date

Appendix C- Sample Service
Recognizing the Beginning of a Covenant of Discernment and
Formation
Association Representative:
United Church of Christ, after carefully considering the call to explore
authorized ministry of
respectfully requests that the Farmington Valley
MID
Association receive
MID_________________
as an MID of
this Association, according to the faith and order of the United Church of Christ.
Sponsoring Church

The establishment of a Covenant of Discernment and Formation is the way an Association
affirms the process of a member responding to God’s call to explore authorized ministry
and to explore it in covenant community with their Sponsoring Church and the Association.
The Farmington Valley Association celebrates this covenant with
MID_________________
and Sponsoring Church .
 To MID:
Your intention to prepare yourself for authorized ministry will require diligent and prayerful
work. The Farmington Valley Association, through its Committee on the Ministry, joins with your
Sponsoring Church in promising to assist you in your pilgrimage of education and formation.
With you, we seek the guidance of the Holy Spirit as the future opens before all of us in this
covenant. We invite you to call upon the Association wherever we may be helpful to you in your
preparation and formation.
As you enter into this covenant with Sponsoring Church
and this Association, do you
promise to seek the guidance of the congregation and Association, to receive support of both,
and to communicate regularly with each?
MID:
I do with the help of God.
 To the Sponsoring Church Representative
Name
As a representative of Sponsoring Church
entering into this
Covenant of Discernment and Formation with one of your members and with this
Association, do you promise on behalf of your congregation to encourage your member
in their preparation for authorized ministry, undergirding them with prayer, support and
nurture?
SCR: We do with the help of God.
 Addressing a representative of the COM
As a representative of the FVA’s Committee on the Ministry, do you promise to faithfully
engage in this covenant with MID
and Sponsoring Church
, will
you be generous with your counsel, supportive of the member’s preparation, honest in your
feedback, and diligent in your assessing the readiness of this MID for authorized ministry?
COM R: We will with the help of God.
 Addressing the MID’s DP:
As Discernment Partner of MID
, do you join this covenant, pledging to support,
guide, and walk alongside this member as they continue the pilgrimage of education and
formation, maintaining regular contact both with them and the Association’s Committee on the
Ministry?
MID’s DP: I do with the help of God.

 Addressing the members of the FVA
Do you the ministers and delegates of the Farmington Valley Association confirm the covenant
made this day among the Farmington Valley Association, Sponsoring Church
and
MID___________________?

Do you offer encouragement for MID___________________ , and will you pledge to sustain them in the
continued preparation for authorized ministry in the church of Jesus Christ, to pray for them and
to recognize this special covenant into which they enter with congregation and this Association?
FVA Members: We do and we will, with praise and thanksgiving to God
Prayer
Enter, O God, into this covenant made today. Pour out your Holy Spirit on this
Association, MID___________________ and Sponsoring Church
. Grant that
the promises we have made today will bear the fruit of ministry in your name,
ministry of the whole people of God and ministry of those authorized for specific
callings. Equip MID___________________ to be diligent in discernment and
preparation and Sponsoring Church
and this Association to be faithful
in offering encouragement and guidance. May our mutual ministry manifest
mighty and gentle works of justice, compassion and peace, service in the service
of others, and a witness to your realm that has no end. Blessing and honor, glory
and power, be unto you, Amen.

Appendix D - FVA MID APPLICATION
Submitted to the FVA COM after a sponsoring congregation has recommended that an individual
be accepted as an MID.
Full Legal Name
____________________________________________________________________
Preferred Name
______________________________

Date of Birth
___________________

Full Mailing Address

Email Addresses

_____________________________________

___________________

_____________________________________

___________________

_______________________________________

Social Media
__________________

Phones

Home

Mobile

Work

____________

____________

_____________

Name of Sponsoring Church
_______________________________________

Name of Minister
_______________

Address
______________________________________________________________________
Association
________________

Church Phone
_______________

Minister’s Email
_________

How long have you been a member?

How long a member of the UCC?

Have you ever applied for MID
status with this or any other UCC
Association?

No?

Yes?
When?
Comments and
Outcome?

List of activities in which you are
engaged
(you may attach a separate sheet).

Please describe your engagement in the wider church
(Association, Conference, Synod, Global Ministries, Justice and Witness Ministries, Ecumenical, Inter-Faith,
etc.)

Education and Training
Note: If you are accepted as an MID, you will be asked to submit official transcripts from
each of the schools or programs attended. (Include names and addresses of all institutions attended,
years attended, date of graduation or anticipated date of graduation. You may attach a separate sheet or
resume with this information.)

Name and
Location
High School
College
Vocational or Technical
School
Graduate School (other
than seminary)

Seminary or Theological
School
Regional Theological
Education
Continuing
Education

Dates
Attended

Major/Minor
or Areas of
Study

Graduation
or
Completion

One Page Essay
(referring to
Marks) 14

Letters

Please include:
Letter requesting acceptance as an MID
Letter of recommendation from your sponsoring church which also
verifies membership for at least one year
Three written references, including one from the pastor of the
individual’s sponsoring church
A Biographical Statement of your spiritual Journey including your most
significant experiences of formation for ministry thus far.
Describing your current sense of being called to ordained ministry by
God and the Church and your understanding of continuing discernment
of God’s call in community.
Describe your areas of growth at this point in your process of
preparation and formation for ordained ministry in the UCC. What
kinds of learning experiences will most help you engage in this
growth?
A current résumé
A signed Consent Form 15
A completed Background Self Disclosure Form 16

By signing this application, I affirm that the information provided is accurate and
complete to the best of my knowledge.

_________________________________
Signature

Appendix E
Appendix H
16 Appendix I
14
15

___________________________
Date

Appendix E - Marks of Faithful and Effective Authorized
Ministers
It is expected that MIDs engage with the Marks 17 throughout the discernment process.
They are not a checklist or report card, in which one strives to receive a perfect grade
in every category. Rather, the Marks of Faithful and Effective Authorized Ministers
provides a lens for reflecting upon a person’s formation, gifts and growth both before
authorization and throughout one’s ministry.
EXHIBITING A SPIRITUAL FOUNDATION AND ONGOING SPIRITUAL PRACTICE

The Marks of
Faithful and
Effective
Ministers
“Those who hold
ministerial standing in the
UCC are entrusted with
and accountable for the
faithfulness and
effectiveness of their lives
and ministries on its
behalf. The development
and demonstration of such
faithfulness and
effectiveness are guided
by the Marks of Faithful
and Effective Authorized
Minister
From the Manual on
Ministry (2018 ed.):

o Loving God, following Jesus Christ, and being guided
by the Holy Spirit; living a life of discipleship.
o Praying actively and nurturing spiritual practices.
o Being called to ordained ministry by God and the
Church.
o Continuing discernment of one’s call in community.
o Understanding the power of the Holy Spirit at work
through the elements of Christian worship to nurture
faith.
o Exhibiting a commitment to lifelong spiritual
development and faithful personal stewardship.
NURTURING UCC IDENTITY
o Acknowledging Jesus Christ as the sole Head of
the Church.
o Communicating passion for the oneness of the
Body of Christ (John 17:21).
o Holding active membership in a Sponsoring
Church of the United Church of Christ.
o Participating in the various settings of the United
Church of Christ, including Sponsoring Churches,
Associations, Conferences, General Synod, and
global ministries.
o Knowing and appreciating UCC history, polity,
and theology.
o Exhibiting a commitment to the core values of the
United Church of Christ: continuing testament,
extravagant welcome, and changing lives.

BUILDING TRANSFORMATIONAL LEADERSHIP SKILLS

17
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o Empowering the Church to be faithful to God’s call, reflective of Christ’s mission, and open
to the surprises of the Holy Spirit.
o Strategically creating the future of God’s Church.
o Witnessing in the public square to God’s redeeming power.
o Performing necessary and appropriate administrative tasks.
o Working collaboratively with intercultural awareness and sensitivity.
o Encouraging leadership development of self and others through continuing education and
lifelong learning.
o
ENGAGING SACRED STORIES AND TRADITIONS
The Marks of Faithful and
o Exhibiting knowledge, understanding, and continuing
Effective Authorized Ministers
study of the Hebrew Scriptures and the New Testament.
affirm that the 21st century
o Maturing in effective proclamation and preaching.
Church needs wise,
o Understanding the history of the Christian Church, from
knowledgeable, and everbiblical times forward.
curious ministers. Consistent
o Bringing life to sacred stories and traditions in worship,
with the 2005 Ministry Issues
proclamation, and witness.
Pronouncement of General
o Leading faith formation effectively across generations.
Synod, the Marks convey that
o Holding the Holy with integrity especially as
such learnedness is shaped
represented in the Sacraments.
through diverse
CARING FOR ALL CREATION

educational experiences,
lessons of life’s journeys,
personal character, and the
Spirit’s inspiration.

o Nurturing care and compassion for God’s creation.
o Maintaining a basic understanding of mental health and
wellness.
o Practicing self-care and life balance.
o Providing hope and healing to a hurting world.
o Attending to one’s own spiritual and pastoral care, including engagement in supervision as
appropriate.
o Stewarding the resources of the Church.
PARTICIPATING IN THEOLOGICAL PRAXIS
o
o
o
o

Practicing theological reflection and engagement as part of one’s sense of ministerial identity.
Integrating theological reflection in teaching, preaching, and ecclesial and community leadership.
Articulating a theology and practice of ministry consistent with the UCC Manual on Ministry.
Demonstrating an appreciation for and participation in the ecumenical and interfaith
partnerships of the UCC.
o Experiencing and appreciating a variety of theological perspectives.
o Embodying the UCC Ministerial Code.

WORKING TOGETHER FOR JUSTICE AND MERCY
o
o
o
o
o
o

Drawing on the ministry of Jesus Christ to confront injustice and oppression.
Practicing the radical hospitality of God.
Identifying and working to overcome explicit and implicit bias in the life of the Church.
Understanding community context and navigating change with a community.
Engaging in mission and outreach.
Building relationships of mutual trust and interdependence.

o STRENGTHENING INTER- AND INTRA- PERSONAL ASSETS
o Developing and maintaining a healthy sense of self as shaped by God, community, and life
experiences.
o Living in relationships of covenantal accountability with God and the Church.
o Exhibiting strong moral character and personal integrity.
o Respecting the dignity of all God’s people.
o Understanding and ministering to stages of human development across the life span.
o Demonstrating excellent communication skills.

Assessment Rubric – Marks

18

One way to engage the Marks is through the “Journaling the Journey” workbook which each MID
will receive in their first year.

18Available

from Com and from https://www.uccresources.com/a/downloads//238e7352c452e485/f3735559d880e605

Appendix F - FVA MID Requirements Check List
Name

COM DP
Name
Phone

Address

Phone:

Work
Home
Cell

Email

Email
Sponsoring
Church
Sponsoring
Church
Advisor
Phone
Email

CHECK below as completed:

1.
2.
3.

4.
5.

6.
7.
8.

The individual seeking MID status applies to the governing body of their
sponsoring church for an interview and recommendation to the FVA for
MID status.
The individual provides the governing board of their Sponsoring Church
with a statement about:
a.
Their Christian pilgrimage
b.
Biography
c.
How their call is understood at this time
d.
Document of formal education
e.
Educational plans
The individual is interviewed by the governing board and pastor of their
sponsoring church.
When the Sponsoring Church agrees to recommend the person for MID
status, a letter of recommendation is sent by the Sponsoring Church to the
COM along with:
a.
The individual’s letter of application to be received MID.
b.
Verification of membership in a sponsoring UCC church.
c.
Three letters of reference, including one from a pastor of that
sponsoring church.
d.
The material provided to the governing board and pastor revised
as necessary.
The individual is interviewed by the COM.
The COM votes on whether to take the individual as an MID. If
affirmative, the committee assigns a DP who provides vocational
guidance and support to the MID.
The MID is informed of the committee’s decision. It is confirmed with the
MID that they have all the information needed concerning the MID
process.

9.
10.
11.
12.
13.
14.
15.
16.
17.

The Covenant among the MID, the Sponsoring Church and the Farmington
Valley Association is signed.
The Chair of the COM ensures that the Association Registrar has the
student’s addresses and phone numbers, and that the student is placed on
the Conference and Association mailing lists.
In the first year of MID, results of psychological assessment are due to the
COM.
The COM will send out an annual renewal form that the MID student is
required to complete and return.
Upon receiving such request, the COM will set a date for an interview.
The Member student will forward sufficient copies of the ordination
paper for all committee members at least two weeks prior to the date of
the meeting.
The COM will interview the MID offering constructive feedback on the
ordination paper.
When the COM is satisfied that the candidate is prepared and pending
a call, the committee will recommend them for ordination.
A date for the Ecclesiastical Council is set in order to approve the
candidate for ordination pending a call. If a call has been extended and
the candidate has accepted, an affirmative vote by the Ecclesiastical
Council is required before an ordination date is set. These dates should
be no less than one month apart

Thank you for sharing your stories, for witnessing to and
listening for the Holy Spirit with us. We believe that the
Spirit calls us together for common work and common
good; thank you for including us in the work of discernment,
because each person’s path impacts the whole journey. We
appreciate you. We commit ourselves to strengthening our
practices of prayer, study, and attention to the presence of
God, so that we might continue to learn how best to
welcome the unknown in our individual and community life.

Appendix G - The Ordained Minister's Code
The Ordained Ministry
I believe that God calls the whole Church and every member to participate in and
extend the ministry of Jesus Christ; that the privilege of witnessing to the gospel in Church
and society belongs to every baptized Christian; that God empowers the ministry of the
Church and its members by the Holy Spirit; that the Church nurtures faith, evokes gifts,
and equips its members for service; and that God calls certain of the Church’s members to
various forms of ministry in and on behalf of the church.
I have been called by God to be a minister of the Lord Jesus Christ and ordained by the
United Church of Christ to preach and teach the gospel, to administer the sacraments and
rites of the Church, and to exercise pastoral care and leadership.
I will seek to witness to the ministry of Jesus Christ.
I will preach and teach the gospel without fear or favor. I will speak the truth in love.
I will administer the sacraments and rites of the Church with integrity.
I will diligently perform the work of ministry which I have agreed to perform.
Partnership in Ministry
I will nurture and offer my gifts for ministry to the Church. I will seek to call forth and
nurture the gifts of others in the Church and join their gifts with mine for the sake of the
mission of Jesus Christ and the health of the Church.
I will seek to understand, support and interpret the diverse ministries of the Church and its
members as carried out throughout the world. I will stand with those who risk personal
well-being because of actions taken in response to their Christian convictions.
I will work cooperatively and collegially with those whom I serve in the particular ministry
to which I have been called.
I will stand in a supportive relationship with my colleagues in ordained, commissioned,
and licensed ministry, offering and receiving counsel and support in times of need.
I will be an advocate for fair standards of compensation for all ordained and lay
employees of the church, particularly in the place where I serve.
I will be a responsible participant in the life and work of my Association, Conference, and
the United Church of Christ.
I will be a responsible representative of the Church Universal and participate in those
activities which strengthen its unity, witness and mission. I will seek the counsel of the
Conference or Association Minister or the Association Committee on the Ministry should
divisive tensions threaten my relationship with those with whom I minister.

The Ethics of Ministry
I will regard all persons with equal respect and concern and undertake to minister
impartially.
I will honor all confidences shared with me.
I will not use my position, power, or authority to exploit any person.
I will not use my position for personal financial gain, nor will I misuse the finances of the
institution which I serve.
I will not perform pastoral services within a parish or for a member of a parish without
the consent of the pastor of that parish.
I will deal honorably with the record of my predecessor and successor.
I will not, upon my termination and departure from a ministry position, interfere with nor
intrude upon the ministry of my successor.
Growth in Ministry
I will encourage and participate in the regular evaluation of my ministry.
I will seek to grow in faith, knowledge and the practice of ministry through intentional
continuing education, study and devotional life.
I will cooperate with my Association in the periodic review of my ordained ministerial
standing.
Commitments to Self and Family
I will live a life which honors my commitments to my family.
I will honor my need for time for physical and spiritual renewal, recreation and vacation.
I will honor my family’s need for privacy and time together.
I will be a responsible steward of my personal and family finances. I will honor and
accept responsibility for all debts which I incur.
I will attend to my physical well-being and avoid abusive behaviors and abusive use of
substances.
Relying on the grace of God, I will lead a life worthy of the calling to which I have been
called.

Appendix H - Statement of Consent

Appendix I

Background Disclosure

Use of this form is an integral part of the covenantal character of the relationship between the church and its called
leadership. MID are provided an opportunity to make a conscientious assertion about their ethical performance of
ministry in and on behalf of the United Church of Christ and are given space for relevant commentary. It is essential
that the following information be reviewed and interpreted with appropriate sensitivity and responsibility. Any
practice of routinely rejecting candidates on a perfunctory basis without a complete and thoughtful review of
commentary offered by the candidate is strongly discouraged.

MID Name_______________________________________________________

Appendix J - MID Renewal Form
(To be returned to the COM)
Name

COM DP
Name
Phone

Address

Email

Phone:

Sponsoring
Church
Sponsoring
Church Advisor
Phone
Email

Work
Home
Cell

Email

Anticipated
date of
graduation

Date received MID
1. I desire to renew my Member in Discernment status for the ___________year.
2. Last year I completed:( Please attach documentation and final reports.)
_____ Transcript __________ Center for Career Development Assessment

1.

Comment on back if needed.

Date ________

_____ CPE Site _________________________________________________

Date ________

_____ Field Ed Site ______________________________________________

Date _________

_____ Boundary Training Site _____________________________________

Date ________

_____Racial Justice Training Site __________________________________

Date _______

When have you and your DP been in contact during this past year? (Specify by phone, letter,
meeting, email):

2.
1.
4.

3.
2.
5.

3. Do you wish to stay with the same DP?

4.
3.
6.
Have you discussed this with your DP?

Please comment:

7. Is your DP able and willing to continue as your DP for another year?
8. When have you been in contact with you Sponsoring Church during this past year? (Specify by
phone, letter, meeting, email):

1.
5.
9.

2.
6.
10.

3.
7.
11.

4.
8.
12.

9. When have you been in met with you Sponsoring Church’s Diaconate during this past year?
(Specify by phone, letter, meeting, email):

1.
5.
9.

2.
6.
10.

3.
7.
11.

4.
8.
12.

10. Are there ways in which we can improve the Member in Discernment process as you have
experienced it?

11. List Association or Conference meetings you have attended.

12. Other comments you want to share with us. (Please use other paper if needed.)

_________________________________
Signature

___________________________
Date

Appendix K – Discernment Partner’s Report
(To be returned to the COM a month prior to renewal meeting

COM DP
Phone
Email
Sponsoring
Church
Sponsoring
Church D
Phone
Email

Work
Home
Cell

Anticipated date of
graduation
1. During this past year, when and how have you been in communication with your Member in
Discernment?

2. Please comment on the following:
DP / MID relationship:

MID’s academic progress:

MID’s progress in personal faith:

MID’s progress toward a pastoral identity:

3. Additional concerns/remarks to help the COM understand the candidate’s progress toward
readiness for authorization. (Please use the back if needed.)

4. Are you able and willing to continue as DP?

_________________________________
Signature

___________________________
Date

Appendix L – Guidelines for the Ordination Paper
a)

Overall Description

Your Ordination Paper is the culmination and demonstration of all you have learned and
all your preparation. It should demonstrate to the Committee on Ministry and the Association’s
Ecclesiastical Council all the Marks of Faithful and Effective Authorized Ministry. Your paper should
help people see your pastoral heart and professional readiness, your sense of Call, your journey
of faith, and the integration of your education and experience into your ministry. Creativity is
encouraged as you seek to thoroughly represent yourself. The MIDs portfolio does not replace
the ordination paper.

b)

Instructions

Your Ordination Paper should not exceed 20 pages in length, double-spaced, Times
New Roman, 12-point font (or similar), with 1” margins.

